THE CHILDREN'S MEDICAL CENTER
DAYTON, OHIO

PEDIATRIC RESIDENT CONTRACT

Agreement between, <Resident’s Name>, “RESIDENT” and The Children’s Medical Center, “HOSPITAL”, with

reference to the appointment of the above-named physician as a RESIDENT PL-# in Pediatrics for a twelve month

period to begin July 1, 2003 and terminating June 30, 2004.
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Salary for RESIDENT

a) Salaries will be paid biweekly by check deposited in an account in the RESIDENT'S name at any bank with

whom the HOSPITAL has a direct deposit program.
The RESIDENT may instead elect to receive a payment by check.
b) The total annual salary will be $
Work Schedules
a) Standard work schedules are based upon completion of all necessary patient care, administrative and

educational duties. The standard work days, Monday through Friday, will begin at 7:30 A.M. and will end

b)

over 4 weeks. There"is a 24 hour limit on on-call duty with an added period of 6 hours for continuity and

transfer of care. (In accordance with “Report of ACGME Work Group on Resident Duty Hours, June
(2002).

¢) Outside Employment - Outside employment by RESIDENT must be discussed and approved by the

Program Director in order to insure that it does not impact the quality of patient care and resident
education. Patient care activities (moonlighting) external to the educational program, that occur in the
HOSPITAL must be counted toward the weekly limit on duty hours. (See resident Policy on “outside
Employment™ for details)

Vacation and Leave

RESIDENT will be entitled to:

a) Vacation — fifteen (15) working days (excluding weekends).
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b)

d)

6. Insurance Benefits

All vacations must be approved by the Chief Resident and the Program Director and be in accordance with
the written vacation guidelines. Vacation and educational leave should be schedukd as far in advance as
possible. For PL-2 and PL-3 residents, vacation should be taken during an elective rotation.

Educational Leave - Up to five (5) working days (excluding weekends). The educational leave must be for
a valid educational purpose. Educational leave will be granted to attend a medical conference which is
intended to improve the RESIDENT’S medical skills. The Program Director must approve such a meeting
following completion of a hosplital travel form. The maximum number of working dys for such a meeting

is five (5). Partial reimbursement (based on the resident's postgraduate year) by the HOSPITAL will be

made.

information

a)

b)

Life Insurance - RESIDENT will be provided life insﬁrance at HOSPITAL'S expense, The face value of
the life insurance will be 2 times the RESIDENT'S salary. Residents can purchase additional life insurance
up to 4 times their salary for a competitive fee.

Hospitalization and Dental Insurance - Individual or family dental insurance will be provided by the
HOSPITAL as a shared expense. HOSPITAL will pay a percentage of the policy premium depending upon
which type of health insurance the RESIDENT obtains. Health and dental insurance will go into effect
immediately. {Refer to full hospital policy for further information.)

Professional Liability Coverage - RESIDENT will be covered by the HOSPITAL'S liability policy
providing basic coverage and an additional "umbrella” coverage. This insurance protection will extend to

all professional activities except those on the premises of Wright Patterson Air Force Base, related to the



Pediatric Residency Contract 4 The Children’s Medical Center

residency training program. 1t is subject to terms and conditions of appropriate policies. The HOSPITAL'S
professional liability insurance will not extend to professional activities outside the HOSPITAL umrelated
to the residency training program. The hospital's insurance professional liability will not extend to the
premises of Wright-Patterson Air Force Base. For purposes of liability coverage for professional activities
at WPAFB, the residents employed by CMC on Air Force Facilities are considered employees of the
United States for purposes of the Federal Tort Claims Act, 28, Section 1346 (b}, 2671- 2680.

d) Disability Insurance - Long term disability insurance is provided by the hospital to the resident dter 180
days, Residents can reduce the waiting period to 90 days for an additional monthly payment. The plan

provides 60% of your monthly income once the employge M claim g

Wity is approved by the

insurance company.

7. Licensure

With the approvabo an of the Professional Staff of the HOSPITAL and the Residency Program
Director, and in acco te with the Professional Staff Bylaws of the HOSPITAL, RESIDENTS may
participate on selected medical staff committees with voting privileges. RESIDENTS will also be represented

on the Department of Pediatrics Education Committee with voting privileges.

9. Miscellaneous Provisions

a} Maeals - A meal allowance will be provided at HOSPITAL expense for RESIDENTS assigned night call
duty.

b) Lab Coats - HOSPITAL will provide each RESIDENT with three (3} lab coats in the PL-1 year. The
HOSPITAL wiil provide laundry services for the RESIDENTS for his/her lab coats throughout their
residency.

¢) Certificates - HOSPITAL will provide each RESIDENT with a certification of completion of residency

training at the end of his/her period of training,



Pediatric Residency Contract 5 The Children’s Medical Center

d) Book Allowance - Yearly allowance is provided to purchase textbooks. The Medical Education secretary
will keep a record of amounts used for this purpose.
e) Living Quarters - Sleep rooms, lounges and other facilities necessary for the Resident to carry out call
responsibilities are provided.
f)  Other benefits provided by the Hospital include:
Social Security
Worker's Compensation Insurance
+  Unemployment Insurance
Pharmacy Discounts

*  Free Parking

Entertainment/Recreational Discounts

10. Reappointment of Reidefits - Residents are reappointed annually based on review of satisfactory

perfonnancefevaluations by the Program Director and the Education Commitiee of the Department of

Pediatrics.

a) Non-renewal of contract: Hospital Program must provide Resident with a written notice of intent not to
renew a residents contract no later than 4 months prior to the end of the residents current contract. If,
however, the primary reason for nonrrenewal occurs within 4 months prior to the end of the contract, the
hospital program will provide the resident with as muchwritten notice of intent not to renew as the

circumstances will reasonably allow,
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1.

12

13.

14.

15.

Procedures for Academic Demaotion, Non-Advancement, or Non-Reappointment

Any disciplinary action resulting in academic demotion, nonadvancement or non- reappointment may be
appealed by the RESIDENT. The due process procedure of Wright State University School of Medicine for
residents and fellows will apply,

TERMINATION

This contract may be terminated by the HOSPITAL immediately prior to its expiration for the following
reasons:

ay RESIDENT’S death or disability

b) IfRESIDENT’S temporary or permanent certification tp

¢) RESIDENT is convicted of any felony or of an

d} Ifinthel

With respect to d

The residents will have due process as defined by Wright State University School of Medicine resident manual.
The “Human Resources Policies and Procedures™, (specifically the policy on Discipline (C22) and the policy on
Grievances (C24)) would also apply.

Policy on Gender or Other Forms of Harassment - Residents will follow the policy of the Hospital which

defines sexual harassment and outlines procedures for complaints. (Refer to full hospita! pelicy for further

information.)

Policy on Physician Impairment and Substance Abuse - Residents are not permitted to participate in the

residency while under the influence of any substance which impairs the ability to practice. (Refer to full policy
in the Resident and Fellow manual of Wright State University Schod of Medicine and the Children’s Medical

Center “Fitness for Duty” Policy.)
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16. Residency Closure/Reduction Policy - If either the hospital or Wright State University School of Medicine

intends to reduce the size of the Residency Program or close the Residency Program, the Program Director will
inform the resident as soon as possible. In the event of such a reduction or closure, every effort will be made to
allow a resident in the program to complete his/her education. If a resident is displaced by a closue or a
reduction in the number of residents, every effort will be made to assist the resident in identifying a program at

the same level in which he/she can complete training.

%ﬁ@@
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IN WITNESS WHEREOF, the parties have executed this agreement this 30th day of April 2003.

THE CHILDREN'S MEDICAL CENTER
DAYTON, CHIO

By

President and Chief Executive Officer

WITNESS Date

By \\Q
R

WITNESS

(o

WITNESS Date

Pediairic Resident

C»

Revised 04/03





